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While our Wisconsin government regularly goes on balancing the state budget with Voodoo accounting techniques that would likely land an ordinary person in jail, pension plans for state employees are the second best in the nation . . . and the taxpayer funds nearly every cent of it. 
I’ll be right back with “Just a Little Common Sense.”

(30 SEC COMMERCIAL)

Wisconsin’s budget is over the top again but it is made to not look that way by pushing payments due in one biennium forward into the next biennium.  State Representative Frank Lassee has commented, “Some would say this is a lot like Enron, but no, it’s just normal business in Wisconsin.”

If taxes don’t go up, fees do.  Special interests fund incumbents’ re-election campaigns which in turn causes greater government spending in the special interests industries, like road building and prison construction.  

The taxpayer is left out of the picture completely, except to foot the bill.  

According to the Wisconsin Taxpayer’s Alliance the state paid 99.9% of all contributions to the Wisconsin Retirement System.  And those contributions amount to 11% of payroll, all of it furnished by the Wisconsin taxpayer.

Local governments that participate in the plan paid 99.6%.

In private companies, if they offer pension plans at all, the employer might match the employee’s contribution to the plan.  At the national level, over 38% of pension funding comes from the individual government employees.  
Of course, all government employees’ income is provided by the taxpayers in the first place.
And we haven’t even considered the free benefits government employees get besides the pension, like platinum health care, long vacations, personal days and sick leave.
You don’t think they call it “A good government job” for nothing, do you?

In 2002, the average monthly benefit for federal retirees was $1,427.  In Wisconsin, the average monthly benefit was 

just under $2,000.  In 2003, the taxpayer on social security received an average of $922.  
Note that the taxpayer has also paid more than 6.2% of his wages into social security, and his employer has paid another 6.2%. 

Why is it that the ones paying the bills don’t get a better retirement plan than the ones collecting the money?

Here’s a thought: Why don’t the government employees get social security and the taxpayers get the government pension plan? And since the taxpayers have been such generous souls in the past, why don’t we give them the platinum health care, long vacations, personal days and sick leave?

Try suggesting that to your congressman and see how far you get.

This is Ed Thompson, with “Just a Little Common Sense.”

Let me know what you’re thinking.  Send email to: edthompson@b945country.com 
Or send a letter or postcard to me at: 
812 Superior Ave.
Tomah, WI  54660-1509
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